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POLICY STATEMENT ON DISCLOSING INFORMATION ABOUT EMPLOYEES
 

The Freedom of Information Act 2000 (FoI) provides public access to information held by public authorities. For the purposes of FoI Bournemouth University (BU) is a public authority. 
Under FoI, BU is obliged to:

· routinely publish certain information, for example about its activities, policies and legal status; and

· provide certain information on request. 

These obligations are subject to a range of exemptions. 

BU is committed to public openness. Requests are received under FoI for the disclosure of information about our staff.  At the same time, BU recognises that sensitive, personal information is held about our staff, often provided in confidence, that it would be wrong to disclose. 

Personal information is exempt from disclosure under FoI if such disclosure would lead to a breach of the data protection principles, for example if the disclosure would be unfair to a member of staff. The principles are set out under the Data Protection Act 2018 and the General Data Protection Regulations (together the Data Protection Legislation). BU will not disclose information about our employees if this would breach the Data Protection Legislation.

 

Additionally, BU will not disclose information about our staff, if this would constitute a breach of confidence or would endanger them.  BU is also bound by human rights principles, including respecting the right of employees to respect for their private and family life when deciding whether to disclose information.

BU will normally disclose certain work-related information about senior staff and those in roles that involve significant contact with external organisations and/or members of the public.  Senior staff for this purpose are those in roles at BU Grade 9 and above. Certain work-related information about academic staff will normally be disclosed. Information that is genuinely personal, sensitive or not work-related will not normally be disclosed.

FoI does not give people access to their own personal data (information about themselves).  Any such request should be made as a subject access request under the Data Protection Legislation. For further information see BU’s Data protection and privacy webpage.

Any comments or questions about this policy statement or its implementation should be addressed to the HR Manager.
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