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1. Introduction

During the 2010/11 academic year Bournemouth University (BU), as part of its commitment to equality and diversity, signed the Mindful Employer charter. By signing the charter BU recognised that:

· People who have mental health issues may have experienced discrimination in recruitment and selection procedures. This may discourage them from seeking employment.

· Whilst some people will acknowledge their experience of mental health issues in a frank and open way, others fear that stigma will jeopardise their chances of getting a job.

· Given appropriate support, the vast majority of people who have experienced mental ill health continue to work successfully as do many with ongoing issues.

It will also aim to:

· Show a positive and enabling attitude towards employees and job applicants with mental health issues. 

· Ensure that all staff involved in recruitment and selection are briefed on mental health issues and the Equality Act 2010, and given appropriate interview skills. 

· Make it clear in any recruitment or occupational health check that people who have experienced mental health issues will not be discriminated against and that disclosure of a mental health problem will enable both employee and employer to assess and provide the right level of support or adjustment.

· Not make assumptions that a person with a mental health issue will be more vulnerable to workplace stress or take more time off than other employees or job applicants.

· Provide non-judgemental and proactive support to individual staff who experience mental health issues.

· Ensure that all line managers have information and training about managing mental health in the workplace.

The questions below aim to provide information about the charter and share available resources with staff. 
3. Frequently Asked Questions (FAQs)

3.1 What is the Mindful Employer Charter?

The Mindful Employer charter aims to increase the awareness of mental health issues at work and provide ongoing support for employers in the recruitment and retention of staff by working towards a set of principles. It is a voluntary agreement seeking to support employers. The charter is not an accreditation or a set of quality standards, policy or target. 

3.2 Why has BU signed up to the Mindful Employer charter?

BU decided that it should sign the charter as it was an identified outcome from its Dignity, Diversity and Equality Action Plan for 2011/12. 
3.3 What does signing the Mindful Employer charter mean for BU?

Signing the charter enables BU to demonstrate that it is positively committed towards supporting the wellbeing of its staff. It can also be viewed as the University being committed towards putting its corporate commitment to equality and diversity into practice as well as meeting legislative commitments. 

3.4 How will BU signing up to the charter support me as a manager?

In addition to the support outlined below and support provided by Human Resources, a range of free on-line resources are available for staff to access, which include Mindful Employer publications and other relevant material. 

3.5 How will progress on meeting the Mindful Employer commitments be monitored?

It will be necessary for BU to review its commitment to the charter by working towards the 6 aspirations of the charter within two years and every three years thereafter. A programme of work will be incorporated into future DDE Action plans to demonstrate progress in meeting the Mindful Employer aspirations, and subsequently reported on in its annual equality report.
4. What BU resources are available to all staff?
The policies that clarify the support are:

· Stress Management - Policy and Code of Practice 

· Wellbeing at Work 

BU provides an advice, guidance and wellbeing support service through the Chaplaincy and Staff Wellbeing and Occupational Health Adviser. It also provides access to a Counselling Service. 
5. Further information

If you would like to find out more about the Dignity, Diversity and Equality work at the University please contact Dr James M Palfreman-Kay, Equality and Diversity Adviser. 

Telephone: 01202 965327

E-mail: diversity@bournemouth.ac.uk. 

http://www.bournemouth.ac.uk/diversity
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