
 
6M – Research Misconduct: Policy and Procedure 

APPENDIX 1: RESEARCH MISCONDUCT PROCESS DIAGRAM 
 

 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

Suspected research misconduct  

No case to answer 

Minor infractions 

 

Case records 
removed from 
Respondent’s 

staff/student file 
 
 

Respondent invited 
to discuss 

recommendations 
and/or actions 

 

Preliminary stage investigation reports to DVC 
within 20 working days  

Documentation sent to Respondent (and, where 
relevant, Complainant) 15 working days before 
interview. Respondent (and Complainant) may 

present additional evidence/response 5 working 
days before interview.   

  

Investigating Team reports its findings to DVC 
within 5 working days of concluding investigation 

Formal allegation of research misconduct received and acknowledged by COO within 5 working days 

Procedural assessment by COO 
Outwith scope of this procedure 

Within scope of this procedure 

Potential suspension of 

Respondent and/or 

their research and 

notifications at any 

stage of the procedure 

 

Further action as appropriate 

 

COO informs Respondent of full substance of 
allegation within 5 working days and invokes 

preliminary stage investigation  

Respondent may 

respond to allegations 

within 5 working days 

and request meeting 

COO informs Respondent of outcome, evidence 
base used and next steps within 5 working days  

Respondent response 
to allegations within 10 

working days 
COO invokes formal stage investigation and 
appoints Investigating Team within 20 working 

days 

If research misconduct 

is admitted, COO may 

conclude investigation 

and invoke disciplinary 

procedure/report 

matter to examiners 

Nominees declare 
potential conflicts of 

interest within 10 
working days. 

Nominations confirmed 
to Respondent. 

COO considers Investigating Team’s findings, 
including any recommendations for action and/or 

assessment penalties 
  

Confirmed research misconduct  

See above.  

COO takes steps to 

preserve good 

reputation of 

Respondent. 

Interviewee(s) sent 
copies of own interview 
notes within 5 working 

days of approval by 
Chair 

No case to 

answer/ Minor 

infractions 

COO may invoke 

disciplinary procedure/ 

report assessment 

penalties to examiners 

COO determines final outcome and notifies 
Respondent (and other relevant parties as 

appropriate) within 10 working days of 
Investigating Team’s report 

 

Respondent objection 
to nominations within 5 

working days 
 

Where allegation is upheld/partially upheld, further 

action to be taken as determined by DVC 

Respondent’s right of 
appeal within 10 
working days 

 

Case records 
transferred to 

AQ/HR 
 


