[image: image1.jpg]BU

Bournemouth
‘University




POLICY ON THE PROTECTION OF VULNERABLE PEOPLE

Introduction

This Policy is designed to address the increasing participation of staff in education liaison, widening participation, lifelong learning events and activities involving interaction with children, young people or vulnerable adults.  

The term vulnerable person is used throughout this document as a generic term to represent children, young people or vulnerable adults.  

In the context of this policy a young person is defined as anyone aged under 18 (Children Act 1989). A person, being aged 18 or over, may be considered to be vulnerable adult if:

· is in residential accommodation,

· is in sheltered housing,

· receives domiciliary care,

· receives any form of health care,

· is detained in lawful custody,

· is by virtue of an order of a court under supervision by a person exercising functions for the purposes of Part 1 of the Criminal Justice and Court Services Act 2000 (c. 43),

· receives a welfare service of a prescribed description,

· receives any service or participates in any activity provided specifically for persons who fall within subsection (9),

· payments are made (or to another on his behalf) in pursuance of arrangements under section 57 of the Health and Social Care Act 2001 (c. 15), or

· requires assistance in the conduct of their own affairs.

The Safeguarding Vulnerable Groups Act 2006 provides a detailed definition of a vulnerable adult. 

The term staff or employee also refers to those working on a seconded, partnership, work placement, honorary or voluntary basis.

Policy Statement

Bournemouth University is committed to ensuring the safety and welfare of all vulnerable people, members of staff, students and volunteers that come within the University community.

The aim of the policy is to increase awareness and promote good working practice to everyone.  Bournemouth University will seek to ensure:

· that all people involved with working with vulnerable people implement good working practices to ensure a safe and healthy environment

· everyone involved is aware of vulnerable people protection issues both in the context of organised activities and within the University or out in the broader University community

· standard procedures are in place to protect vulnerable people and for the reporting of concerns

Principles

The policy and any subsequent procedures will be based on the following principles:

· the welfare of young people, disabled or vulnerable adults is the primary concern

· all vulnerable people regardless of their age, culture, disability, gender, language, racial origin, religious belief and/or sexual identity have the right to protection from abuse

· all incidents and allegations of suspicious poor practice, and indications of abuse should be taken seriously and responded to swiftly and appropriately

· confidentiality should be upheld in line with the Data Protection Act 1998.
Procedures

The policy will be implemented through the following procedures:

· adopting appropriate recruitment, selection, employment and deployment procedures

· requiring that those working within identified roles have undergone a DBS check

· and that the University is satisfied that they meet requirements for the post

· raising awareness of good practice and familiarity with the University rules and regulations
· responding swiftly and appropriately to all suspicions or allegations via clearly established communication lines

· regularly reviewing and evaluating the policy and procedures for effectiveness 

Responsibility

All staff are expected to take their part in the adoption and dissemination of the information and practice contained in this policy.  

Everyone has a responsibility to report concerns.  The Chief Operating Officer, after taking appropriate advice or support, will then devise an appropriate plan of action.  The exact nature of the action taken will be determined by the individual circumstances, but it may include the involvement of external authorities, such as Social Work, referral organisations and the Police.

Monitoring

The Chief Operating Officer, with appropriate support, will be responsible for reviewing the Protection of Vulnerable People Policy and procedures periodically.
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